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A Comparative Study of Civil Service Training
in the Developed Countrjes

SHU Nan-Hsiung *

Abstract

Civil Service Traiﬁing is one aspect of the positive personnel
administration activities. Training has also been regarded as a vital
part in the “Education — Recruitment — Training — Promotion” system.
The main object of training is to maintain manpower quality and
executive development. This article tries to explore and compare the
characteristics of the civil service training in the developed countries:
UK., U.S., France, Germany and Japan. The training system includes
policy, regulations, programs, organizational structures and the higher
civil service training, etc. The remarkable experiences in training of
the mentioned above countries would also been reexamined and
pointed out.
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